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OUR VISION

To be the Company in India which
provides financial services with
the highest standards of ethics
and professionalism.

A firm which is known to be just,
fair, credible and efficient. To
have humility in our dealings and
equitably balance the needs of
our customers and stakeholders.
To grow consistently, whilst
providing security and
satisfaction to our personnel and
to constantly provide a return to
our investors.



Our mission is to be an
ethical, efficient, customer
focused, technologically
strong, innovative and
resilient financial services
company that affords
continuous growth, singular
value to each of our
customers and a prudent risk
conscious corporate
environment which provides
best-in-class value to all our
stakeholders.
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OUR JOURNEY SO FAR

A brief history of QGO FINANCE LIMITED

1993
INCORPORATION

Company incorporated on July 28, 1993 as a Private Company within the jurisdiction of Registrar of
Companies, Delhi & Haryana.

1995
CONVERSION TO A PUBLIC COMPANY

Company converted into Public Limited Company and name was changed to 'Parnami Credits Limited’,
fresh Certificate of Incorporation issued.

1996
INITIAL PUBLIC OFFER
The Company issued an IPO for 27,50,000 shares of Rs 10/- each at par vide Prospectus dated July 15, 1996.

2013
LISTED ON STOCK EXCHANGE
Subsequent to IPO, the Company was listed on the Bombay Stock Exchange (BSE).

2017
SHIFTED IN REGISTERED OFFICE
The Registered Office of the Company was shifted to Mumbai.

2018
TAKE OVER

The current Board took over the company through a Public offer and Preferential allotment.

2018
EQUITY INFUSION & RAISING DEBT

Equity of INR 3.5 Crore infused & Debt amounting to INR 7.75 Crore was raised via Private Placement of
Non-Convertible Debentures (NCD).

2019
INCREASE IN AUTHORISED SHARE CAPITAL

The Authorised Share Capital of the Company was raised from INR 7 Crore to INR 10 Crore. Further raised INR 10
Crore through Private Placement of NCDs at highly competitive pricing. 6



KEY PILLARS OF STRENGTH

ADDRESSING A LARGE & UNDERSERVED
MARKET

ROBUST RISK MANAGEMENT

LOW COST EXECUTION

STRONG CAPITALIZATION & MODERATE
LEVERAGE

ENTREPRENEURIAL MANAGEMENT &
PROFESSIONAL BOARD

BEST-IN-CLASS CORPORATE
GOVERNANCE

Tailor-made solutions to address the unique financing
needs of the Real Estate and MSME sector across
carefully selected locations

Strong underwriting & monitoring with prudent
lending norms to manage risk

Execution led by a low-cost operating model with
negligible fixed costs - Opex ratios among industry best
for small NBFCs

Well capitalised with moderate leverage at 2.8x;
Demonstrated ability to raise funding at competitive
pricing

Competent Management with a proven record of
successfully  scaling  businesses, supported by
professional board with strong pedigree

High focus on ethics & compliance with 50%
Independent directors, 5 Board level committees and
internal & external audits



PERFOMANCE
OF THE COMPANY

Our performance

during the pandemic Reached out to all
with negligible opex existing borrowers to
waste and no slippages asses cash flow stress
or need for

moratoriums among
our borrowers is
testimony to the
robustness of our
business model.

Strict daily
monitoring on end-
use of funds on
subsequent
disbursal to existing
borrowers

Tightened credit policy

& processes to assess
new borrowers;
Calibrated disbursals

No slippages;
Moratorium not
availed by any
borrower

All employees
retained & paid full

salaries on time




PERFORMANCE OF THE COMPANY

Strong Growth in Business

5000 61.8%

CAGR
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~3x growth in AUM achieved in one of the worst economic cycles for NBFCs;
Calibrated disbursals undertaken in FY20 and FY21 as systemic risk increased significantly on account of COVID-19 9



INTRODUCTION TO THE BOARD

Vineet Bakhshi VirendraJain Seema Pathak

Chairman & Independent Director Independent Director Non-Executive Non-Independent
Director

Served as Chairman &
MD of Goa Shipyard
Served on the Boards of
Companies like Mazgaon
Dockyard (asChairman)
Promoter of Bakshi
Springdale  School,
Kota

Social entrepreneur,
actively involved in
renovation of Govt.
schools in rural
Rajasthan

Masters in Technology
from HIT, Delhi | Rear
Admiral (Retd)

+ Engineer

+ Promoted various

Companies in
Electronic,
Telecommunications &
Jewelry Market
Appointed on the Board
of QGO in September
2018

+ Masters in Economics

+ Promoter of Retail

pharmacy chain - Prism
Medical and Pharmacy
Private Limited.
Organically grew
business to 10 stores
and subsequent
successful exit Served
on Board of

Sadbhav Infrarealities,
with exposure to
Infrastructure & Real

Estate sectors
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INTRODUCTION TO THE BOARD

Rachana Singi Alok Pathak Urmi Joiser
Managing Director Chief Financial Officer Company Secretary &
+ Seasoned entrepreneur with « Aseasoned entrepreneur Compliance Officer
strong expertise in strategy & with strong roots in + Member of Institute of
fund raising business and technology Company Secretaries of
+ Founder of Anika Apparels Pvt. « Founded, scaled and later India
Ltd. (A high-end women’s wear sold IdhaSoft - a leading + Master of Commerce
company), grew it to an INR 25 software and technology from University of
Crore turnover enterprise from company with global Mumbai
scratch presence + Handles the Secretarial
+ Served on the board of multiple + Held leadership positions at & legal department of
companies across textiles, Tata Infotech and Tata the Company
marketing, designing and retail Teleservices

+ Part of visiting faculty at

+ Extensively involved in social Narsee Monjee Institute of
services including welfare of Management Studies Served
girl children, relief « inthe India Navy; Acted as
organisations and education for Directing Staffin College of
economically weaker children Naval Warfare Bachelors in

+ Engineering and Masters in

* Chartered Accountant, ICAI Technology from IIT

by Qualification Mumbai
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From the
Chairman’s Desk

“Excellence, Empathy, Hard Work, Prudence, Persistence, - The
pillars on which the foundations of the Company have been built, have made it stand
strong & flourish even in difficult times”

Dear Shareholders,

It gives me immense pleasure to present the report for the year 2020-21. The year has been difficult not only
for our customers, but also for the employees of your company. Nonetheless, by dint of persistent hard work,
we have continued on the path of growth and progress. More than ever before, now, the success of our
business is deeply intertwined with the progress of our customers and our partners, our ability to fulfil our
commitments on time and the well-being of the communities where we operate.

At QGO Finance Limited, as growth in the financial sector slowed sharply, and interest recovery was a matter of
deep concern for the Banks & Financial Institutions at the beginning of the year, the Company continued to
focus on catering to the financial needs of the borrowers and driving operational and financial efficiency. I feel
extremely happy & proud stating that the company was able to maintain operating margins in FY21 even in
these difficult circumstances.

The Company continues to make substantial progress with a Net Income of Rs/- 5,21,26,239, a growth of 45%,
and a Net Profit of Rs. 64,19,637 /- with a growth of 10.22%. “Excellence, Empathy, Hard Work, Prudence,
Persistence, - The pillars on which the foundations of the Company have been built, have made it stand
strong & flourish even in the difficult times”

[ am encouraged by the regulators’ counter measures implemented to revive growth and acknowledgment of
our category’s salience in the revenue generation capability of the country as also our contribution to the
economy. The RBI implemented measures to strengthen governance & risk oversight of NBFCs and has
opened up new avenues for the Companies to raise funds and ensure their financial viability.

Looking at the future, India’s financial market growth drivers remain intact. I am confident of QGO Finance
Limited. With an excellent management team, your Company is establishing itself as one of the most efficient
and go-to non-banking financial companies. It has best-in-class people running great businesses; it has
excellent systems and processes; it has developed outstanding risk metrics, and it has shown nimbleness in
adapting to changed circumstances and these make for QGO Finance Limited to be a great institution.

It would have been impossible to achieve what we have without the support of our employees, the guidance
of our Board, and the confidence of our stakeholders. I express my sincerest gratitude to you all. And [ hope
you will continue to be our pillars of strength in this exciting journey to grow bigger & better.

With my best wishes. Stay safe. Stay well. Thank You!

Rear Admiral Vineet Bakhshi VSM
(Retd) Non-Executive Chairman
Qgo Finance Limited




Managing Director’s
Address

“To be prepared is half the victory”

Dear Shareholder,

It has been a difficult year for everybody. Despite the ferocity with which the second and third
waves of the pandemic are now hitting us, we are in a far better place as we exit FY 2021 than
we were at the start. With a plethora of vaccines and new therapies that modern science and
the pharmaceutical industry have delivered at unmatched speed, humanity is not as helpless
as when the pandemic first struck. We are a resilient and adaptable species. With discipline,
focus and fortitude, we shall overcome. We at Qgo have been proactively addressing this issue
with utmost sincerity & diligence. So far the Company has not faced any serious impact of the
pandemic and has been consistently performing whilst maintaining strict compliance in line
with the various directives issued by the Regulatory authorities from time to time.

We at Qgo, aspire to grow consistently, whilst providing security and satisfaction to you and
to constantly provide a healthy return on your investment. To achieve this objective, we have
been innovating & evolving our product portfolio to suit the challenging, ever changing
business environment.

Our mission is to be an ethical, efficient, customer focused, technologically strong, innovative
and resilient financial services company that affords continuous growth, singular value to
each of our customers, well governed, sustainable organisation and a prudent risk conscious
corporate environment which provides value to all our stakeholders.

Guided by the uncompromising founding principles of Ethics, Values, Reliability, Dependability,
Trustworthiness, Goodwill and Integrity, the company thrives on the philosophy of ‘Unchanging
Values in Changing Times'.

In order to provide the highest quality of financial services in a cordial, professional manner, to
engage with our customers for optimising use of credit, to provide sound management in order to
maintain earnings for our continued growth and to provide our employees with a favourable and
rewarding career; our Company has been continuously evolving in policy framework & standard
operating procedures coupled with continuum human resource training.

Our transformation strategy going forward will focus predominantly on five areas: customer
service, credit revamp, digitalisation of finance operations, synergy between investors and clients.
Growth being our driving factor, stability is of utmost importance. During these times, we have
strived to grow deeper roots and a wider base so that no storm can uproot us.




Managing Director’s
Address

With many of our customers embarking on multiyear, enterprise-wide transformation
journeys, We are very well positioned to benefit from this expanding opportunity. Most
importantly, we believe that this represents a unique opportunity to redefine how
enterprises have traditionally approached transformations.

Pursuant to this pandemic, our Company is continuously monitoring and assessing the
impact on the business, profitability and liquidity position and is/will be taking all the
necessary steps to mitigate the adverse impact on revenues, profits and resultant cash
flow. This is the challenge that will need all our collective humanity and ingenuity to
tackle. At Qgo, we are fully committed and determined to play our part.

Lastly, | would like to appreciate the efforts of our employees in making Qgo, a
renowned name in the Industry along with the guidance of our esteemed Board
members and their excellent vision. I'm grateful to be a part of an organization that
believes in growth and prosperity. There is a beautiful saying that goes “To be

prepared is half the victory” and I'm sure as far our preparation is concerned to
combat the current economic scenario, we will come out to be victorious and more
resilient in our approach.

Warmly,
Mrs. Rachana Singi
Managing Director




F 1 NANCE LTD

NOTICE OF ANNUAL GENERAL MEETING

Notice is hereby given of the Twenty-Eighth (28th) Annual General Meeting (AGM) of the
Members of QGO Finance Limited to be held through Video Conferencing (“VC”)/ Other
Audio Visual Means (“OAVM”), moderated & conducted from the Registered office of the
Company situated at 3rd Floor, A-514, TTC Industrial Area, MIDC, Mahape, Navi Mumbai,
Thane, MH- 400701 on Wednesday, 14t July 2021 at 11.00 AM (IST) to transact the
following businesses:

Ordinary Business:

. To consider, approve and adopt the Audited Financial Statements of the Company for

the Financial year ended 315t March, 2021, together with the Reports of the Board
and Auditors thereon.

To consider and if thought fit, to pass with or without modification(s) the following
resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Financial Statements of the Company for the Financial year
ended 31st March, 2021 together with the Reports of the Board and Auditors thereon laid
before this meeting, be and are hereby considered and adopted.”

. To re-appoint Mrs. Seema Pathak (DIN: 017644.69), who retires by rotation as a Non-

Executive Director of the Company and being eligible, offers herself for re-
appointment.

To consider and if thought fit, to pass with or without modification(s) the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section 152 and other applicable
provisions, if any, of the Companies Act, 2013 and the Rules made thereunder (including
any re-enactment(s) or modification(s), thereof for the time being in force), Mrs. Seema
Pathak (DIN: 01764469), who retires by rotation at this meeting, and being eligible offers
herself for re-appointment, be and is hereby re-appointed as Non- Executive Director of the
Company.”

CIN: L65910MH1993PL.C302405
3 Floor, A-514, TTC Industrial Area, MIDC, Mahape, Navi Mumbai - 400701.
contactus@qgofinance.com || +91 22 49762795

www.qgofinance.com


http://www.qgofinance.com/

For and on behalf of the Board of QGO Finance Limited

Sd/- Registered Office:

Rear Admiral Vineet Bakhshi 3rd Floor, A-514, TTC, Industrial Area,
(Retired) MIDC, Mahape, Navi Mumbai-400701
Chairman and Director Contact: 2249762795

DIN: 02960365 Email: contactus@qgofinance.com

Address: 137, Shakti Nagar, Dadabari,
Kota-324009-Rajasthan

Date: 14th May, 2021
Place: Rajasthan

NOTES:

1.

In view of the massive outbreak of the COVID-19 pandemic, social distancing is a
norm to be followed and pursuant to the Circular No. 14/2020 dated April 08, 2020,
Circular No.17/2020 dated April 13, 2020 issued by the Ministry of Corporate
Affairs followed by Circular No. 20/2020 dated May 05, 2020 and Circular No.
02/2021 dated January 13, 2021 and all other relevant circulars issued from time to
time by Ministry of Corporate Affairs (‘MCA’) and SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations”), physical
attendance of the Members to the AGM venue is not required and Annual general
meeting be held through video conferencing (VC) or other audio visual means
(OAVM). Hence, Members can attend and participate in the ensuing AGM through
VC/OAVM.

Pursuant to the Circular No. 14/2020 dated April 08, 2020, issued by the Ministry of
Corporate Affairs, the facility to appoint proxy to attend and cast vote for the
members is not available for this AGM. Members of the Company under the category
of Institutional Investors including Mutual Funds are encouraged to attend and vote
at the AGM through VC and the Body Corporates are entitled to appoint authorised
representatives to attend the AGM through VC/OAVM and participate there at and
cast their votes through e-voting.

The Members can join the AGM in the VC/OAVM mode 15 minutes before and after
the scheduled time of the commencement of the Meeting by following the procedure
mentioned in the Notice.

The attendance of the Members attending the AGM through VC/OAVM will be
counted for the purpose of reckoning the quorum under Section 103 of the
Companies Act, 2013.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule
20 of the Companies (Management and Administration) Rules, 2014 (as amended)
and Regulation 44 of SEBI (Listing Obligations & Disclosure Requirements)
Regulations 2015 (as amended), and the Circulars issued by the Ministry of
Corporate Affairs dated April 08, 2020, April 13, 2020 May 05, 2020 and January 13,
2021 the Company is providing facility of remote e-Voting to its Members in respect



10.

11.

12.

13.

of the business to be transacted at the AGM. For this purpose, the Company has
entered into an agreement with National Securities Depository Limited (NSDL) for
facilitating voting through electronic means, as the authorized agency. The facility of
casting votes by a member using remote e-Voting system as well as venue voting on
the date of the AGM will be provided by NSDL.

In line with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated
April 13, 2020, the Notice calling the AGM has been uploaded on the website of the
Company at www.qgofinance.com. The Notice can also be accessed from the
websites of the Stock Exchanges i.e. BSE Limited at www.bseindia.com and the AGM
Notice is also available on the website of NSDL (agency for providing the Remote e-
Voting facility) i.e. www.evoting.nsdl.com.

AGM has been convened through VC/OAVM in compliance with applicable
provisions of the Companies Act, 2013 read with MCA Circular No. 14/2020 dated
April 08, 2020 and MCA Circular No. 17/2020 dated April 13, 2020, MCA Circular
No. 20/2020 dated May 05, 2020 and MCA Circular No. 2/2021 dated January 13,
2021.

Members who need assistance before or during the AGM, can contact Ms Urmi
Joiser, Company Secretary at qgocs@qgofinance.com

The Register of Members and the Share Transfer Book of the Company will remain
closed from Thursday, July 08, 2021 to Wednesday, July 14, 2021 (both days
inclusive) for the purpose of Annual General Meeting.

The Register of Directors and Key Managerial Personnel and their shareholding,
maintained under Section 170 of the Act, and the Register of Contracts or
Arrangements in which the directors are interested, maintained under Section 189
of the Act, will be available electronically for inspection by the members during the
AGM. All documents referred to in the Notice will also be available for electronic
inspection without any fee by the members from the date of circulation of this
Notice up to the date of AGM. Members seeking to inspect such documents can send
an email to contactus@qgofinance.com

Members desiring any information are requested to write to the Company 5 days in
advance.

Members who have not registered their e-mail addresses so far are requested to
register their e-mail address for receiving all communication including Annual
reports, Notices, Circulars, etc. from the Company electronically.

In compliance with the Circulars, the Annual Report of the FY 2020-21, the Notice of
the 28th AGM, and instructions for e-voting are being sent only through electronic
mode to those members whose email addresses are registered with the Company /
depository participant(s). The Members who have not yet registered their e-mail
addresses are requested to register the same with RTA / Depositories.

14. The facility for voting during the AGM will also be made available. Members present

in the AGM through VC and who have not cast their vote on the resolutions through
remote e-voting and are otherwise not barred from doing so, shall be eligible to vote
through the e-voting system during the AGM.



15. In compliance with Section 108 of the Act, read with the corresponding rules, and
Regulation 44 of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“the Listing Regulations”), the Company has provided a facility to
its members to exercise their votes electronically through the electronic voting (“e-
voting”) facility provided by the NSDL. Members who have cast their votes by
remote e-voting prior to the AGM may participate in the AGM but shall not be
entitled to cast their votes again. The manner of voting remotely by members
holding shares in dematerialized mode, physical mode and for members who have
not registered their email addresses is provided in the instructions for e-voting
section which forms part of this Notice. The Board has appointed Makarand M. Joshi,
failing him Ms. Kumudini Bhalerao, partner of M/s Makarand M. Joshi & Co.,,
Practicing Company Secretaries, as the Scrutinizer to scrutinize the e-voting in a fair
and transparent manner.

16. The Result declared along with the report of the scrutinizer shall be placed on the
website of the Company and on the website of Agency the results shall
simultaneously be communicated to the Stock Exchange (BSE Limited), Mumbai.

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING AND JOINING GENERAL
MEETING ARE AS UNDER:-

The remote e-voting period begins on Sunday, 11t July, 2021 at 9:00 A.M. and ends
on Tuesday, 13t July, 2021 at 05:00 P.M. The remote e-voting module shall be
disabled by NSDL for voting thereafter. The Members, whose names appear in the
Register of Members / Beneficial Owners as on the record date (cut-off date) i.e.
Wednesday, 07t July 2021, may cast their vote electronically. The voting right of
shareholders shall be in proportion to their share in the paid-up equity share capital
of the Company as on the cut-off date, being Wednesday, 07t July 2021.

How do I vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are
mentioned below:

Step 1: Access to NSDL e-Voting system

A) Login method for e-Voting and joining virtual meeting for Individual shareholders
holding securities in demat mode

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed
Companies, Individual shareholders holding securities in demat mode are allowed to vote
through their demat account maintained with Depositories and Depository Participants.
Shareholders are advised to update their mobile number and email Id in their demat
accounts in order to access e-Voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of [Login Method

shareholders

Individual 1. If you are already registered for NSDL IDeAS facility,
Shareholders please visit the e-Services website of NSDL. Open web
holding securities browser by typing the following  URL:
in demat mode




with NSDL.

https://eservices.nsdl.com/ either on a Personal
Computer or on a mobile. Once the home page of e-
Services is launched, click on the “Beneficial Owner”
icon under “Login” which is available under “IDeAS”
section. A new screen will open. You will have to enter
your User ID and Password. After successful
authentication, you will be able to see e-Voting
services. Click on “Access to e-Voting” under e-Voting
services and you will be able to see e-Voting page.
Click on options available against company name or e-
Voting service provider - NSDL and you will be re-
directed to NSDL e-Voting website for casting your
vote during the remote e-Voting period or joining
virtual meeting & voting during the meeting.

If the user is not registered for IDeAS e-Services,
option to register is available at
https://eservices.nsdl.com. Select “Register Online
for IDeAS” Portal or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectR

€8.]Sp

. Visit the e-Voting website of NSDL. Open web browser

by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal
Computer or on a mobile. Once the home page of e-
Voting system is launched, click on the icon “Login”
which is available under ‘Shareholder/Member’
section. A new screen will open. You will have to enter
your User ID (i.e. your sixteen digit demat account
number held with NSDL), Password/OTP and a
Verification Code as shown on the screen. After

successful authentication, you will be redirected to
NSDL Depository site wherein you can see e-Voting
page. Click on options available against company
name or e-Voting service provider - NSDL and you
will be redirected to e-Voting website of NSDL for
casting your vote during the remote e-Voting period
or joining virtual meeting & voting during the
meeting.

Individual
Shareholders
holding securities
in demat mode
with CDSL

Existing users who have opted for Easi / Easiest, they
can login through their user id and password.
Option will be made available to reach e-Voting page
without any further authentication. The URL for users
to login to Easi / Easiest are



https://eservices.nsdl.com/
https://eservices.nsdl.com/
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp
https://www.evoting.nsdl.com/

https://web.cdslindia.com/myeasi/home/login or

www.cdslindia.com and click on New System Myeasi.

2. After successful login of Easi/Easiest the user will be
also able to see the E Voting Menu. The Menu will have
links of e-Voting service provider i.e. NSDL. Click on
NSDL to cast your vote.

3. Ifthe useris not registered for Easi/Easiest, option to
register is available at
https://web.cdslindia.com/myeasi/Registration/Easi

Registration

Individual You can also login using the login credentials of your demat
Shareholders account through your Depository Participant registered with
(holding NSDL/CDSL for e-Voting facility. Once login, you will be able
securities in to see e-Voting option. Once you click on e-Voting option, you
demat mode) will be redirected to NSDL/CDSL Depository site after
login through successful authentication, wherein you can see e-Voting
their depository feature. Click on options available against company name or
participants e-Voting service provider-NSDL and you will be redirected

to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting
during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to
use Forget User ID and Forget Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any
technical issues related to login through Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders holding | Members facing any technical issue in login
securities in demat mode with | can contact NSDL helpdesk by sending a
NSDL request at evoting@nsdl.co.in or call at toll
free no.: 1800 1020 990 and 1800 22 44 30

Individual Shareholders holding Members facing any technical issue in login
securities in demat mode with can contact CDSL helpdesk by sending a
CDSL request at

helpdesk.evoting@cdslindia.com or contact
at 022- 23058738 or 022-23058542-43

B) Login Method for shareholders other than Individual shareholders holding
securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?


https://web.cdslindia.com/myeasi/home/login
http://www.cdslindia.com/
https://web.cdslindia.com/myeasi/Registration/EasiRegistration
https://web.cdslindia.com/myeasi/Registration/EasiRegistration
mailto:evoting@nsdl.co.in
mailto:helpdesk.evoting@cdslindia.com

1. Visit the e-Voting website of NSDL. Open web browser by typing the following
URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a
mobile.

2. Once the home page of e-Voting system is launched, click on the icon “Login”
which is available under ‘Shareholder/Member’ section.

3. A new screen will open. You will have to enter your User ID, your Password/OTP
and a Verification Code as shown on the screen.

Alternatively, if you are registered for NSDL eservices ie. IDEAS, you can log-in at
https://eservices.nsdl.com/ with your existing IDEAS login. Once you log-in to NSDL
eservices after using your log-in credentials, click on e-Voting and you can proceed to Step
2 L.e. Cast your vote electronically.

4. Your User ID details are given below :

Manner of holding shares i.e. |Your UserID is:
Demat (NSDL or CDSL) or

Physical

a) For Members who hold shares 8 Character DP ID followed by 8

in demat account with NSDL. Digit Client ID
For example if your DP ID is
IN300*** and Client ID is 12%x¥kx*
then your user ID is

b) For Members who hold shares 16 Digit Beneficiary ID

in demat account with CDSL. For example if your Beneficiary ID is
1 2wkl then your user ID is
12**************

c) For Members holding shares in | EVEN Number followed by Folio
Physical Form. Number registered with the
company

For example if folio number is
001*** and EVEN is 101456 then
user ID is 101456001 ***

5. Password details for shareholders other than Individual shareholders are given
below:
a) If you are already registered for e-Voting, then you can user your existing
password to login and cast your vote.

b) If you are using NSDL e-Voting system for the first time, you will need to
retrieve the ‘initial password” which was communicated to you. Once you
retrieve your ‘initial password’, you need to enter the ‘initial password’ and
the system will force you to change your password.

c) How to retrieve your ‘initial password’?

(1) If your email ID is registered in your demat account or with the
company, your ‘initial password’ is communicated to you on your
email ID. Trace the email sent to you from NSDL from your mailbox.
Open the email and open the attachment i.e. a .pdf file. Open the .pdf
file. The password to open the .pdf file is your 8 digit client ID for
NSDL account, last 8 digits of client ID for CDSL account or folio
number for shares held in physical form. The .pdf file contains your
‘User ID’ and your ‘initial password’.

(ii)  If your email ID is not registered, please follow steps mentioned
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below in process for those shareholders whose email ids are not
registered

6. Ifyou are unable to retrieve or have not received the “ Initial password” or have
forgotten your password:

a) Click on “Forgot User Details/Password?”(If you are holding shares in your
demat account with NSDL or CDSL) option available on
www.evoting.nsdl.com.

b) Physical User Reset Password?’ (If you are holding shares in physical
mode) option available on www.evoting.nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can
send a request at evoting@nsdl.co.in mentioning your demat account
number/folio number, your PAN, your name and your registered address etc.

d) Members can also use the OTP (One Time Password) based login for casting
the votes on the e-Voting system of NSDL.

7. After entering your password, tick on Agree to “Terms and Conditions” by
selecting on the check box.

8. Now, you will have to click on “Login” button.

9. After you click on the “Login” button, Home page of e-Voting will open.

Step 2: Cast your vote electronically and join General Meeting on NSDL e-Voting
system.

How to cast your vote electronically and join General Meeting on NSDL e-Voting

system?
1. After successful login at Step 1, you will be able to see all the companies “EVEN” in

which you are holding shares and whose voting cycle and General Meeting is in
active status.

2. Select “EVEN” of company for which you wish to cast your vote during the remote e-
Voting period and casting your vote during the General Meeting. For joining virtual
meeting, you need to click on “VC/OAVM” link placed under “Join General Meeting”.

3. Now you are ready for e-Voting as the Voting page opens.

4. Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify
the number of shares for which you wish to cast your vote and click on “Submit” and
also “Confirm” when prompted.

5. Upon confirmation, the message “Vote cast successfully” will be displayed.

6. You can also take the printout of the votes cast by you by clicking on the print option
on the confirmation page.

7. Once you confirm your vote on the resolution, you will not be allowed to modify
your vote.
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General Guidelines for shareholders
1. Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to

send scanned copy (PDF/JPG Format) of the relevant Board Resolution/ Authority
letter etc. with attested specimen signature of the duly authorized signatory(ies)
who are authorized to vote, to the Scrutinizer by e-mail to Scrutinisers@mmjc.in
with a copy marked to evoting@nsdl.co.in.

2. It is strongly recommended not to share your password with any other person and
take utmost care to keep your password confidential. Login to the e-voting website
will be disabled upon five unsuccessful attempts to key in the correct password. In
such an event, you will need to go through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available on www.evoting.nsdl.com to reset

the password.

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for
Shareholders and e-voting user manual for Shareholders available at the download
section of www.evoting.nsdl.com or call on toll free no.: 1800 1020 990 and 1800
22 44 30 or send a request to at evoting@nsdl.co.in

Process for those shareholders whose email ids are not registered with the
depositories for procuring user id and password and registration of e mail ids for e-
voting for the resolutions set out in this notice:

1. In case shares are held in physical mode please provide Folio No., Name of shareholder,
scanned copy of the share certificate (front and back), PAN (self attested scanned copy of
PAN card), AADHAR (self attested scanned copy of Aadhar Card) by email to
contactus@ggofinance.com

2. In case shares are held in demat mode, please provide DPID-CLID (16 digit DPID + CLID or
16 digit beneficiary ID), Name, client master or copy of Consolidated Account statement,
PAN (self attested scanned copy of PAN card), AADHAR (self attested scanned copy of
Aadhar Card) to contactus@qgofinance.com. If you are an Individual shareholders holding
securities in demat mode, you are requested to refer to the login method explained at step

1 (A) i.e. Login method for e-Voting and joining virtual meeting for Individual
shareholders holding securities in demat mode.

3. Alternatively shareholder/members may send a request to evoting@nsdl.co.in for
procuring user id and password for e-voting by providing above mentioned documents.

4. In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed
Companies, Individual shareholders holding securities in demat mode are allowed to vote
through their demat account maintained with Depositories and Depository Participants.
Shareholders are required to update their mobile number and email ID correctly in their
demat account in order to access e-Voting facility.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH
VC/OAVM ARE AS UNDER:
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1. Member will be provided with a facility to attend the AGM through VC/OAVM through
the NSDL e-Voting system. Members may access by following the steps mentioned above
for Access to NSDL e-Voting system. After successful login, you can see link of
“VC/OAVM link” placed under “Join General meeting” menu against company name.
You are requested to click on VC/OAVM link placed under Join General Meeting menu.
The link for VC/OAVM will be available in Shareholder/Member login where the EVEN of
Company will be displayed. Please note that the members who do not have the User ID
and Password for e-Voting or have forgotten the User ID and Password may retrieve the
same by following the remote e-Voting instructions mentioned in the notice to avoid last
minute rush.

2. Members are encouraged to join the Meeting through Laptops for better experience.

3. Further Members will be required to allow Camera and use Internet with a good speed
to avoid any disturbance during the meeting.

4. Please note that Participants Connecting from Mobile Devices or Tablets or through
Laptop connecting via Mobile Hotspot may experience Audio/Video loss due to
Fluctuation in their respective network. It is therefore recommended to use Stable Wi-Fi
or LAN Connection to mitigate any kind of aforesaid glitches.

5. Shareholders who would like to express their views/have questions may send their
questions in advance mentioning their name demat account number/folio number, email
id, mobile number at contactus@qgofinance.com The same will be replied by the
company suitably.

For and on behalf of the Board of QGO Finance Limited

Ssd/- Registered Office:

Rear Admiral Vineet Bakhshi 3rd Floor, A-514, TTC, Industrial Area,
(Retired) MIDC, Mahape, Navi Mumbai-400701
Chairman and Director Contact: 2249762795

DIN: 02960365 Email: contactus@qgofinance.com

Address: 137, Shakti Nagar, Dadabari,
Kota-324009-Rajasthan

Date: 14th May, 2021
Place: Rajasthan



Particulars of the Directors seeking appointment / re-appointment at the ensuing
Annual General Meeting pursuant to Regulation 36(3) of SEBI (Listing Obligation and

Disclosure Requirements) Regulations, 2015.

Name Mrs. Seema Pathak
Date of Birth 23/08/1961
Date of Appointment 01/08/2018

Experience in functional area

Approx. 30 Years’ experience of handling fund flow
in real estate, stock Market.

Qualification

MA (in Economics) and B. Ed

Terms and Condition of
Appointment & Last Remuneration

Terms and Condition are as decided by the Board.

Directorship in other Companies NA

Membership of Committees of this | Qgo Finance Ltd

Company & other Public

Companies (Audit Committee / | Member of Audit Committee, Stakeholder
Nomination Remuneration | Relationship Committee, Risk Management
Committee / Stakeholders | Committee of Qgo Finance Limited

Relationship Committee)

Chairperson of Nomination and
Remuneration Committee of Qgo Finance
Limited

No. of Shares held in the company

Nil

First Appointment by the Board

01/08/2018

Relationship with another Director,
Manager & KMP

Wife of Mr. Alok Pathak, CFO of the Company

Board Meeting attended (F.Y. 2020-
21)

All 7 Meetings




Board’s Report
Dear Members;

Your Directors are pleased to present the 28™ Annual Report of your Company and the Audited Financial
Statements for the year ended 315t March, 2021.

1. Financial Results
The Company’s Financial Performance during the year ended 315t March, 2021 as compared to the previous

year’s is summarized as below:

(Amount in “Rs.”)

Particulars For the Financial year ended For the Financial year ended
315t March, 2021 315t March, 2020
Revenue from Operation 5,20,20,984 3,58,17,385
Other Income 1,05,255 2,36,032
Total Revenue 5,21,26,239 3,60,53,417
Less: Expenses 4,04,49,583 2,66,76,639
Less: Amount transferred to 23,96,792 19,09,747
NBFC Reserve Fund
Profit/ (Loss) before tax 92,79,864 74,67,031
Less: Tax Expenses 28,60,228 16,42,864
Profit after Tax 64,19,637 58,24,167

2. Review of Operations
During the year under review, the Company has reported a Turnover of Rs. 5,20,20,984/- against the
previous year’s Turnover of Rs. 3,58,17,385/-, which constitutes growth of 45% in turnover whereas the
Profit before Tax is Rs. 92,79,864 /- for the year under review as compared to a profit of Rs. 74,67,031 /-
for the previous year.

There were no changes in the nature of the Business of the Company during the year under review.

3. Transfer to Reserves
The Company has not transferred any amount to the General Reserve. However, the entire profit amount
has been retained by the Company in their Profit and Loss Account, except for Rs. 23,96,792 /- which was
transferred to the “NBFC Reserve Fund” maintained by the Company as per RBI Guidelines.
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B.

21.

Nomination and Remuneration Commaittee:

The Company pursuant to Section 178(1) of the Companies Act, 2013 has formed the Nomination and
Remuneration Committee. The details are disclosed in the Corporate Governance Report. The Nomination
and Remuneration Policy adopted by the Board forms a part of the Annual Report as ‘Annexure-III'. The
policy is available on the following web-link:

http://www.qgofinance.com/corporate-governance/

Stakeholders’ Relationship Committee:

The Board has in accordance with the provisions of Section 178(5) of the Companies Act, 2013 constituted
Stakeholder Relationship Committee. The details of which have been disclosed in detail in the Corporate
Governance report.

Administration Commaittee:

The Administration Committee was voluntarily formed by the Company for looking after the
administration and day-to-day operations of the Company. The further details are disclosed in the
Corporate Governance Report.

Risk Management Committee:

According to the Regulation 21 of the SEBI (Listing Obligations and Disclosure Requirements), 2015, a
Risk Management Committee is to be formed by the top 500 listed Companies based on market
capitalization. However, QGO Finance Limited does not fall under the threshold. But the Board has opted
mandatorily to form the Committee in order to cover the short-comings and secure the position of the
Company. The details of the Committee are disclosed in the Corporate Governance report.

Vigil mechanism

The Board of Directors of the Company, pursuant to the provisions of Section 177(9) of the Companies
Act, 2013 read with Rule 7 of the Companies (Meetings of Board and its Powers) Rules, 2014, framed a
“Vigil Mechanism Policy” for Directors and employees of the Company to provide a mechanism to ensure
adequate safeguards to Employees and Directors from any victimization on raising of concerns of any
violations of Legal or Regulatory requirements, incorrect or misrepresentation of any Financial
Statements, Reports, etc.

The Employees of the Company have the right/option to report their concerns/grievances to the
Chairperson of the Board of Directors.

http://www.qgofinance.com/corporate-governance/
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C. Statutory Auditor
M/s. Subramaniam Bengali and Associates, Chartered Accountants have been appointed as the
Statutory Auditors of the Company by the shareholders of the Company in the previous Annual
General Meeting for a term of 5 years ending on 2023-24.

D. Internal Auditor
Pursuant to Section 138 of the Companies Act, 2013, the Company has appointed M/s. KARM & Co. as
the Internal Auditor of the Company.

E. Maintenance of Cost Records
Pursuant to the provisions of Section 148 of the Companies Act, 2013 read with the Companies (Cost
records and Audit) Rules, 2014 as amended from time to time, the Company is not required to
maintain Cost Records under said rules.

F. Reporting of frauds by Statutory Auditors
There were no incidences of material frauds by the Company or on the Company by its officers or

employees.

26.Disclosure of Orders passed by Regulators or Courts or Tribunal
No orders have been passed by any Regulator or Court or Tribunal which can have an impact on the
going concern status of the Company or its operations in future

27. Directors’ Responsibility Statement

In terms of Section 134(5) of the Companies Act, 2013, in relation to the Audited Financial Statements

of the Company for the year ended 31st March, 2021, the Board of Directors hereby confirms that:

a) in the preparation of the Annual Accounts, the applicable Accounting Standards had been followed

along with proper explanation relating to material departures;
b) such Accounting Policies have been selected and applied consistently and the Directors made

judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
state of affairs of the Company as at 31st March, 2021 and of the profit/loss of the Company for that

year;
c) proper and sufficient care was taken for the maintenance of adequate Accounting Records

in

accordance with the provisions of this Act for safeguarding the assets of the Company and for

preventing and detecting fraud and other irregularities;
d) the Annual Accounts of the Company have been prepared on a Going Concern basis;

e) Internal Financial Controls were followed and such Internal Financial Controls were adequate and

are operating effectively.

f) proper systems have been devised to ensure compliance with the provisions of all applicable laws

and that such systems were adequate and operating effectively;
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28. Disclosure under Section 43(A)(lIi) of the Companies Act, 2013
The Company has not issued any shares with Differential Rights and hence no information as per
provisions of Section 43(a) (ii) of the Act read with Rule 4(4) of the Companies (Share Capital and
Debenture) Rules, 2014 is furnished.

29. Disclosure under Section 54(1)(D) of the Companies Act, 2013
The Company has not issued any Sweat Equity Shares during the year under review and hence no
information as per provisions of Section 54(1)(d) of the Act read with Rule 8(13) of the Companies
(Share Capital and Debenture) Rules, 2014 is furnished.

30. Disclosure under Section 62(1)(B) of the Companies Act, 2013
The Company has not issued any Equity shares under Employees Stock Option Scheme during the
year under review and hence no information as per provisions of Section 62(1)(b) of the Act read
with Rule 12(9) of the Companies (Share Capital and Debenture) Rules, 2014 is furnished.

31. Disclosure under Section 67(3) of the Companies Act, 2013
During the year under review, there were no instances of non-exercising of voting rights in respect of
shares purchased directly by employees under a scheme pursuant to Section 67(3) of the Act read
with Rule 16(4) of Companies (Share Capital and Debentures) Rules, 2014 is furnished.

32. Sexual Harassment at Workplace
The Company is committed to create and maintain an atmosphere in which employees can work
together without fear of sexual harassment and exploitation. Every employee is made aware that the
Company is strongly opposed to sexual harassment and that such behavior is prohibited both by law
and the Company. During the year under review, the Company has not crossed the stipulated 10
Employees threshold in the establishment. Hence, the Company is not required to form an Internal
Complaints Committee as required by the Act.

A. Disclosure regarding Internal Complaints Committee
The Company is not required to constitute an Internal Complaints Committee as mentioned under the

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

33. Disclosure under Section 197(12) of the Companies Act, 2013 and other Disclosures as per Rule
5 of Companies (Appointment & Remuneration) Rules, 2014

The disclosures as per Rule 5 of Companies (Appointment & Remuneration) Rules, 2014 have been
marked as “Annexure-V”
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Appreciation

Your Directors take this opportunity to thank the Customers, Shareholders, Suppliers,
Bankers, Business Partners/Associates, Financial Institutions and Central and State
Governments and all other Stakeholders for their consistent support and encouragement to
the Company.

For and on behalf of Board of Qgo Finance Limited

Sd/-

Rear Admiral Vineet Bakhshi (Retired)

Chairman and Independent Director

DIN: 02960365

Address: 137, Shakti Nagar, Dadabari, Kota - 324009 Rajasthan, India
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Annexure-l|
FORM NO. AOC -2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts)
Rules, 2014)

Form for Disclosure of particulars of contracts/arrangements entered into by the Company with related
parties referred to in sub section (1) of Section 188 of the Companies Act, 2013 including certain Arm’s
Length transaction for the year ended 315t March, 2021.

1. Details of contracts or arrangements or transactions not at Arm’s length basis:

Sr. No. Particulars Details
a) Name (s) of the related party & nature of relationship NA
b) Nature of contracts/arrangements/transaction NA
) Duration of the contracts/arrangements/transaction NA
d) Salient terms of the contracts or arrangements or transaction including the value, if any NA
e) Justification for entering into such contracts or arrangements or transactions’ NA
f) Date of approval by the Board NA
g) Amount paid as advances, if any NA
h) Date on which the special resolution was passed in General meeting as required under first NA

proviso to section 188

2. Details of contracts or arrangements or transactions at Arm’s length basis:

Sr. Particulars Details Details

No.

a) Name (s) of the related Deepika Nath- Relative of Managing Element Seven Garments and Textile Pvt Ltd-
party & nature of Director Under the same Management
relationship

b) Nature of Money Borrowed- Non-Convertible Unsecured Loan
contracts/arrangement  Debentures
s/transaction

) Duration of the As mentioned in offer letter As per the loan agreement
contracts/arrangement
s/transaction

d) Salient terms of the As mentioned in offer letter As per the loan agreement
contracts or
arrangements or Rs.1,00,00,000/- Rs. 1,50,00,000/-

transaction  including
the value, if any

e) Date of approval by the 26/11/2020 01/01/2021
Board
f) Amount paid as NA NA

advances, if any

For and on behalf of Board of Qgo Finance Limited
Sd/-

Rear Admiral Vineet Bakhshi (Retired)

Chairman and Independent Director

DIN: 02960365

Address: 137, Shakti Nagar, Dadabari, Kota - 324009 Rajasthan, India



Annexure - 1l
Conservation of Energy, Technology Absorption, Foreign Exchange Earnings & Outgo
[Pursuant to Section 134(3)(m) of the Companies Act, 2013 read with Rule 8 of the Companies (Accounts)
Rules, 2014]

A. Conservation of Energy:

Steps taken or impact on conservation of The Company has not spent any
energy substantial amount on Conservation of
Steps taken by the Company for utilizing Energy to be disclosed here.

alternate sources of energy

Capital investment on energy conservation

equipment

B. Technology Absorption:

Efforts made towards technology Considering the nature of activities of the
absorption Company, there is no requirement with
Benefits derived like product regards to technology absorption.
improvement, cost reduction, product

development or import substitution

In case of imported technology (imported during the last three years reckoned from
the beginning of the financial year):

e  Details of technology imported Nil

e Year ofimport Not Applicable

e  Whether the technology has been fully Not Applicable
absorbed

e If not fully absorbed, areas where NotApplicable
absorption has not taken place, and
the reasons thereof
Expenditure incurred on Research and Nil
Development

C. Foreign Exchange Earnings and Outgo:

April 01, 2020 to March  April 01, 2019 to March 31,
31,2021 [Current F.Y.] 2020 [Previous F.Y.]
Amount in Rs. Amount in Rs.

Actual Foreign Exchange - -
earnings

Actual Foreign Exchange - -
outgo

For and on behalf of Board of Qgo Finance Limited
Sd/-

Rear Admiral Vineet Bakhshi (Retired)

Chairman and Independent Director

DIN: 02960365

Address: 137, Shakti Nagar, Dadabari, Kota - 324009 Rajasthan, India



Annexure Il
Nomination and Remuneration Policy

[Pursuant to Section 134 (3)(e) of the Companies Act, 2013]

(Amended as on14th May, 2021)
* BACKGROUND:

Nomination and Remuneration Committee formation is mandated by Companies Act, 2013 (hereinafter
referred to as “the Act”). Pursuant to Section 178 of the Act and Rules made thereunder, the Board of
Directors of every listed Company shall constitute the Nomination and Remuneration Committee.

This policy for determining Nomination and Remuneration of Directors, Key Managerial Personnel and
Senior Management (“Policy”) of QGO Finance Limited (“QGO” or “Company”) has been adopted, in
accordance with the provisions of Companies Act, 2013 & Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015. The Board of Directors of the Company may
amend this policy from time to time provided such amendments are in line with the provisions of
Companies Act, 2013 and Regulations (if any) applicable to the Company at the time of amendment.

e OBJECTIVE:

The primary objective of this Policy is to attract, retain and motivate Key Managerial Personnel and Senior
Management. To provide guidelines for the formation of Nomination and Remuneration Committee, which
includes its composition, roles and responsibilities and to enumerate the Terms of Reference of the
Committee

Further the Policy provides in detail for the following:
i. Selection criteria and qualifications for Directors;
ii. Selection criteria and qualifications for Senior Management
iii. Remuneration payable to Directors, KMP and Senior Management Performance goal setting
* DEFINITIONS:

‘Act’ means the Companies Act, 2013 and the Rules framed there under.

‘Board of Directors’ or ‘Board’ in relation to a Company, means the collective body of the Directors of the
Company.

‘Company’ means QGO Finance Limited.

‘Director’ means a Director appointed to the Board of the Company. The term Director shall mean and
include Whole-Time Director & Non-Executive Directors (including Independent Directors) of the
Company.

‘Independent Director’ means an independent director referred to in sub-section (6) of Section 149 of
Companies Act, 2013 and Regulation 16 of Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015.



‘Key Managerial Personnel’ key managerial personnel as defined under the Companies Act, 2013 and
includes:-

i. Managing Director, or Chief Executive Officer or Manager;

ii. Whole-time Director;

iii. Company Secretary;

iv. Chief Financial Officer;

v. such other officer, not more than one level below the directors who is in whole-time employment,

designated as key managerial personnel by the Board;
vi. such other officer as may be prescribed

‘Policy’ means this Nomination and Remuneration Policy of the Company.

‘Senior Management’ shall mean officers/personnel of the listed entity who are members of its core
management team excluding board of directors and normally this shall comprise all members of
management one level below the Chief Executive Officer/Managing Director/Whole Time
Director/Manager (including chief executive officer/manager; in case they are not part of the board)
and shall specifically include Company Secretary and Chief Financial Officer.

* APPLICABILITY OF THE POLICY:

This Policy is applicable to:

a) Directors viz. Whole-Time Director, Non-executive and Independent Directors;
b) Key Managerial Personnel;

c) Senior Management.

* NOMINATION AND REMUNERATION COMMITTEE

A. The Board of Directors of the Company shall constitute the Committee to be known as the
Nomination and Remuneration Committee consisting of three or more Non-Executive Directors out of
which not less than one-half are Independent Directors. The Committee shall comprise of at least 3
Directors at all times.

B. The Chairperson of the Committee shall be an Independent Director. The Chairperson of the Company
(whether Executive or Non-Executive) may be appointed as member of the Nomination and
Remuneration Committee but shall not Chair such Committee.

C. The quorum for a meeting of the Nomination and Remuneration Committee shall be either two
members or one third of the members of the committee, whichever is greater, including at least one

independent director in attendance.

D. The Nomination and Remuneration Committee shall meet at least once in a year.
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TERMS OF REFERENCE

1. To formulate criteria for determining qualifications, positive attributes and independence of
a Director.

2. Formulate criteria for evaluation of Independent Directors and the Board.

3. Identify persons who are qualified to become Directors and who may be appointed in Senior
Management in accordance with the criteria laid down in this policy.

4. To carry out evaluation of every Director’s performance as per the Policy on Evaluation of
Directors and the Board

5. To recommend to the Board the appointment and removal of Directors and Senior
Management.

6. To recommend to the Board policy relating to remuneration for Directors, Key Managerial
Personnel and Senior Management.

7. Ensure that level and composition of remuneration is reasonable and sufficient, relationship
of remuneration to performance is clear and meets appropriate performance benchmarks

8. Identify persons who are qualified to become directors and who may be appointed in senior
management in accordance with the criteria laid down, and recommend to the Board their
appointment and removal

9. Recommend to the Board, remuneration including salary, perquisite and commission to be
paid to the Company’s Executive Directors on an annual basis or as may be permissible by laws
applicable.

10. Recommend to the Board, the Sitting Fees payable for attending the meetings of the
Board/Committee thereof, and, any other benefits such as Commission, if any, payable to the
Non- Executive Directors.

11. Setting the overall Remuneration Policy and other terms of employment of Directors,
wherever required.

12. Removal should be strictly in terms of the applicable laws and in compliance of principles of
natural justice

13. To carry out any other function as is mandated by the Board from time to time and / or
enforced by any statutory notification, amendment or modification, as may be applicable.

14. To perform such other functions as may be necessary or appropriate for the performance of
its duties.
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* APPOINTMENT OF DIRECTORS, KMP AND SENIOR MANAGEMENT

L.

a)

b)

d)

APPOINTMENT AND QUALIFICATION CRITERIA

The Committee shall identify a suitable person in accordance with the Terms of Reference of the
Committee.

Appointment of Independent Director is subject to compliance of provisions of Section 149 of the
Act read with Schedule IV, rules made thereunder, other applicable provisions of SEBI (Listing and
Obligations and Disclosure Requirements) Regulations, 2015 and Circulars as issued by BSE from
time to time.

In addition to the above, the appointment of directors including managing directors, whole time
directors, non-executive directors and independent directors shall be in accordance with the
provisions of the Act, including Schedules IV and V of the Act and the Rules made thereunder and
the provisions of the SEBI Listing Regulations.

The Company shall not appoint or continue employment of any person as Managing Director or
Whole-time Director who has attained the age of seventy years. Provided that the term of the
person holding this position may be extended beyond the age of seventy years with the approval
of shareholders by passing a special resolution based on the explanatory statement annexed to the
notice for such motion indicating the justification for extension of appointment beyond seventy
years.

The Company shall not appoint or continue employment of any person as Non-Executive Director
who has attained the age of seventy five years. Provided that the term of the person holding this
position may be extended beyond the age of seventy five years with the prior approval of
shareholders by passing a special resolution based on the explanatory statement annexed to the
notice for such motion indicating the justification for extension of appointment beyond seventy
five years.

II. TERM/TENURE

a)

b)

Managing Director/Whole-time Director :

The Company shall appoint or re-appoint any person as its Executive Chairperson, Managing
Director or Executive Director for a term not exceeding five years at a time. No re-appointment
shall be made earlier than one year before the expiry of term.

Independent Director :
An Independent Director shall hold office for a term up to five consecutive years on the Board of
the Company and will be eligible for re-appointment on passing of a special resolution by the
Company and disclosure of such appointment in the Board's report.

No Independent Director shall hold office for more than two consecutive terms, but such
Independent Director shall be eligible for appointment after expiry of three years of ceasing to
become an Independent Director. Provided that an Independent Director shall not, during the said
period of three years, be appointed in or be associated with the Company in any other capacity,
either directly or indirectly.
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At the time of appointment of Independent Director it should be ensured that number of Boards on
which such Independent Director serves is restricted to seven listed companies as an Independent
Director and three listed companies as an Independent Director in case such person is serving as a

Whole-time Director of a listed company or such other number as may be prescribed under the Act.

c) Others : Further the term/tenure of Senior Management personnel & Key managerial personnel of

the Company shall be governed by the prevailing HR Policy of the Company.

III. EVALUATION
The Committee shall carry out evaluation of performance of every Director, members of committees
of the Board, KMP, Board Committees and Senior Management at regular intervals (at least once in
every year). The results of performance evaluation shall be the basis of remuneration proposed/

amended from time to time by the Committee.

IV. REMOVAL
Due to reasons for any disqualification mentioned in the Act, Policies of the Company, or under any
other applicable Act, rules and regulations there under, the Committee may recommend, to the
Board with reasons recorded in writing, removal of a Director, KMP or Senior Management

Personnel subject to the provisions and compliance of the said Act, rules and regulations.

V. RETIREMENT
The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions
of the Act and the prevailing policy of the Company. Subject to applicable provisions of laws, the
Board will have the discretion to retain the Director, KMP, Senior Management Personnel in the
same position/ remuneration or otherwise even after attaining the retirement age, for the benefit

of the Company.

VI. FAMILIARISATION OF THE INDEPENDENT DIRECTORS WITH THE COMPANY
The Company shall familiarise the Independent Directors with the Company, their roles, rights,
responsibilities in the Company, nature of the industry in which the company operates, business

model of the company, etc., through various programmes.



VII. DUTIES OF INDEPENDENT DIRECTORS
Duties of the Independent Directors shall be as specified in Schedule IV of the Companies Act, 2013 and

other applicable provisions of Law.

e REMUNERATION FOR DIRECTORS, KMP AND SENIOR MANAGEMENT

The policy provides that the remuneration of Directors, KMP and other employees shall be based on the
following key principles:

A. Pay for performance:
Remuneration of Executive Directors, KMP and other employees shall be balanced between fixed and
incentive pay. The remuneration of Non-Executive Directors shall be decided by the Board based on the
profits of the Company and industry benchmarks.

B. Balanced rewards to create sustainable value:
The level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
the Directors and employees of the Company and encourage behavior that is aligned to sustainable
value creation.

C. Competitive compensation:
Total target compensation and benefits are comparable to peer companies in the industry and
commensurate to the qualifications and experience of the concerned individual.

D. Business Ethics: Strong governance processes and stringent risk management policies are adhered to,
in order to safeguard our stakeholders’ interest.

CRITERIA FOR REMUNERATION

a) Whole-time Directors
Amongst other, key evaluation criteria/Performance benchmark shall be the guiding force or key

indicators while determining the remuneration to Directors.

b) Non-Executive Directors including Independent Directors
The Nomination and Remuneration Committee shall decide the basis for determining the compensation,
both Fixed and variable, payable to the Non-Executive Directors, including Independent Directors,
whether as commission or otherwise. It shall take into consideration various factors such as director’s
participation in Board and Committee meetings during the year, other responsibilities undertaken, such
as membership or Chairmanship of committees, time spent in carrying out their duties, role and functions
as envisaged in Schedule IV of the Companies Act, 2013 (the Act) and SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 and such other factors as may deem fit for determining the
compensation. The Board shall determine the compensation to Non-Executive Directors within the

overall limits specified in the Shareholders resolution, if applicable.
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c) Key Managerial Personnel/Senior Management

Remuneration to KMPs of the Company, who is in whole time employment, designated by the Board
as KMP shall be determined by the NRC Committee from time to time. The remuneration shall be
consistent with the competitive position of the salary for similar positions in the industry and their
qualifications, experience, roles and responsibilities. Pursuant to the provisions of Section 203 of
the Act, the Board shall approve the remuneration at the time of their appointment.

REMUNERATION TO DIRECTORS, SENIOR MANAGEMENT & KMP

a) The Remuneration/ Compensation/ Commission etc. to be paid to Director / Managing Director/

b)

()

KMP/Senior Management etc. shall be governed as per applicable provisions of the Companies Act,
2013 and Rules made there under or any other enactment for the time being in force such as
Section 149, 197 read with Schedule V and other such provisions and pursuant to Regulation 17 &
19 and other such applicable provisions of SEBI (Listing Obligation & Disclosure Requirements)
Regulations, 2015. The Nomination and Remuneration Committee shall make such
recommendations to the Board of Directors, as it may consider appropriate with regard to
remuneration to Managing Director / Whole-time Directors.

Subject to the applicable provisions of law for the time being in force and appropriate consents and
permissions, the Nomination and Remuneration Committee of the Board shall have power to fix
remuneration and modify/ amend the same within the overall limits of Section 197 read with
Schedule V of the Act, rules made thereunder,; applicable provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations 2015 & Companies Act, 2013. The remuneration may be
decided as fixed and/or variable or combination of both.

In case of inadequacy of profits, the remuneration may be recommended/ paid to the Whole-time
Directors as well as Non-Executive Directors including Independent Directors on the Board in line
with the provisions of Section 197 & 149 read with Schedule V of the Act and Rules made
thereunder subject to the passing of special resolution by the members of the Company as and
when applicable. The amount of sitting fees to Independent Directors shall be subject to ceiling/
limits as provided under Act and rules made there under or any other enactment for the time being
in force.

The fees or compensation payable to Executive directors who are Promoters or members of the
Promoter group, shall be subject to the approval of the Shareholders by special resolution in general
meeting, if-

the annual remuneration payable to such executive director exceeds INR 5 crores or 2.5 percent of
the net profits of the listed entity, whichever is higher; or

(ii) where there is more than one such director, the aggregate annual remuneration to such directors

exceeds 5 percent of the net profits of the listed entity:

Provided that the approval of the shareholders shall be valid only till the expiry of the term of such
director
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d) Approval of shareholders by way of special resolution shall be obtained every year, in which the
annual remuneration payable to a single Other Director exceeds 50% of total remuneration
payable to all Other Directors, giving details of remuneration thereof. The amount of such
remuneration shall be such as may be recommended by the Nomination and Remuneration
Committee and approved by the Board of Directors or shareholders, as the case may be.

e) An Independent Director shall not be eligible to get stock options and also shall not be eligible to
participate in any share based payment schemes of the Company.

f)  Any remuneration paid to Non-Executive Director for services rendered which are of
professional in nature shall not be considered as part of the remuneration for the purposes
mentioned above if the following conditions are satisfied:

a) The Services are rendered by such Director in his/her capacity as the professional; and
b) In the opinion of the Committee, the Director possesses the requisite qualification for the
practice of that profession.

g) The remuneration to Key Managerial Personnel and Senior Management shall consist of fixed pay
and incentive pay, in compliance with the provisions of the Act and in accordance with the
Company’s Policy. The Fixed pay shall include monthly remuneration, employer’s contribution to
Provident Fund, contribution to pension fund, pension schemes, etc. as decided from time to
time. The Incentive, if any shall be decided based on the balance between performance of the
Company and performance of the Key Managerial Personnel and Senior Management, to be
decided annually or at such intervals as may be considered appropriate.

) REVIEW AND AMENDMENT IN POLICY:

The Nomination and Remuneration Committee or the Board may review the Policy as and when
it deems necessary. The Company shall reserve the rights to amend the Policy from time to time
as it deems fit in accordance with the applicable laws, rules and regulations for the time being in
force.

) DISSEMINATION:

The details of the Policy and the evaluation criteria as applicable shall be disclosed in the Annual
Report as part of Board’s Report therein.

J. Document Control
This policy has been approved vide Board Resolution dated: 29.03.2020
This policy is amended vide Board Resolution dated: 14.05.2021

For and on behalf of Board of Qgo Finance Limited
Sd/-

Rear Admiral Vineet Bakhshi (Retired)

Chairman and Independent Director

DIN: 02960365

Address: 137, Shakti Nagar, Dadabari, Kota - 324009 Rajasthan, India
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MMJB & Associates LLP

Company Secretaries

Ecstasy, 803/804, 8t Floor, City of Joy, ].S.D Road, Mulund (West), Mumbai- 400080, (T) 21678100
Annexure IV
FORM NO. MR-3
SECRETARIAL AUDIT REPORT

For the Financial Year Ended 31stMarch, 2021.
[Pursuant to section 204(1) of the Companies Act, 2013 and rule 9 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014]

To

The Members,

QGO Finance Limited,

3rd Floor, A-514, TTC Industrial Area, MIDC,
Mahape, Navi Mumbai, Thane,

Maharashtra - 400701,India.

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence
to good corporate practices by QGO Finance Limited (Formerly known as Parnami Credits Limited) (hereinafter
called ‘the Company’). Secretarial Audit was conducted in a manner that provided us a reasonable basis for
evaluating the corporate conducts/ statutory compliances and expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other
records maintained by the Company and also the information provided by the Company, its officers, agents and
authorized representatives during the conduct of secretarial audit, we hereby report that in our opinion, the
Company has, during the audit period covering the financial year ended on 31stMarch, 2021 (hereinafter called
the ‘Audit Period’) complied with the statutory provisions listed hereunder and also that the Company has
proper Board-processes and compliance-mechanism in place to the extent, in the manner and subject to the
reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31stMarch, 2021 according to the provisions of:

(i) The Companies Act, 2013 (the Act), and the rules made there under;

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made there

under;
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;
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(iv)

v)

()
(i)

Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the
extent of External Commercial Borrowings; (Not Applicable to the Company during the Audit
Period)

The following Regulations and Guidelines prescribed under the Securities and
Exchange Board of India Act, 1992 (‘SEBI Act’):-

The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2018; (Not Applicable to the Company during the Audit Period)

. The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014;

(Not Applicable to the Company during the Audit Period)

The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations,
2008; (Not Applicable to the Company during the Audit Period)

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act and dealing with client;

The Securities and Exchange Board of India (Delisting of Equity Shares)
Regulations, 2009; (Not Applicable to the Company during the Audit Period) and

. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018; (Not

Applicable to the Company during the Audit Period).
We have also examined compliance with the applicable clauses of the following:
Secretarial Standards issued by The Institute of Company Secretaries of India.

The Securities and Exchange Board of India (Listing Obligations and Disclosure requirements)
Regulations, 2015, to the extent applicable to the company. (“Listing Regulations”);

During the period under review the Company has generally complied with the provisions of the Act,
Rules, Regulations, Guidelines and Standards, etc mentioned above.

We further report that, having regard to the compliance system prevailing in the Company and on
the examination of the relevant documents and records in pursuance thereof, on test- check basis, the
Company has complied with the following law applicable specifically to the Company:



(i) The rules, regulations and guidelines issued by the Reserve Bank of India as are applicable
to Non-Systematic, Non-Deposit taking Non-Banking Financial Company with Classification
as ‘Loan Company’.

We further report that

The Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors. The changes in the composition of
the Board of Directors that took place during the period under review were carried out in
compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes
on agenda were sent at least seven days in advance and a system exists for seeking and obtaining
further information and clarifications on the agenda items before the meeting and for meaningful
participation at the meeting.

All decisions at Board Meetings and Committee Meetings are carried out unanimously as recorded
in the minutes of the meetings of the Board of Directors or Committee of the Board, as the case
may be.

We further report that there are adequate systems and processes in the Company commensurate
with the size and operations of the Company to monitor and ensure compliance with applicable
laws, rules, regulations and guidelines.

We further report that during the audit period the Company has issued and allotted 1,200
Unsecured Non-Convertible Debentures of Rs. 1,00,000 each in multiple tranches.

For MMJB & Associates LLP
Deepti Kulkarni

Designated Partner

ACS: 34733

CP. No.: 22502

Peer Review No.: L2020MH006700
UDIN:A034733C000281001

Place: Mumbai

Date: 12.05.2021

This report is to be read with our letter of even date which is annexed as Annexure A and
forms an integral part of this report.
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To

Annexure A’

The Members,

QGO Finance Limited (Formerly known as Parnami Credits Limited), 3rd
Floor, A-514, TTC Industrial Area, MIDC, Mahape, Navi Mumbai, Thane,
Maharashtra - 400701

India.

Our report of even date is to be read along with this letter.

1.

Maintenance of secretarial record is the responsibility of the management of the company. Our
responsibility is to express an opinion on these secretarial records based on our audit.

We have followed the audit practices and processes as were appropriate to obtain reasonable
assurance about the correctness of the contents of the Secretarial records. The verification was
done on test basis to ensure that correct facts are reflected in secretarial records. We believe
that the processes and practices, we followed provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness of financial records and Books of
Accounts of the company.

Where ever required, we have obtained the Management representation about the compliance
of laws, rules and regulations and happening of events etc.

The compliance of the provisions of Corporate and other applicable laws, rules, regulations,
standards is the responsibility of management. Qur examination was limited to the verification
of procedures on test basis.

The Secretarial Audit report is neither an assurance as to the future viability of the company
nor of the efficacy or effectiveness with which the management has conducted the affairs of
the company.

For MM]B & Associates LLP

Deepti Kulkarni

Designated Partner

ACS: 34733

Cp. No.: 22502

Peer Review No.: L2020MHO006700
UDIN:A034733C000281001

Place: Mumbai

Date: 14.05.2021
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Annexure -V
Statement of Disclosure of Remuneration

[Pursuant to Section 197(12) of the Companies Act, 2013 r/w Rule 5 of the Companies
(Appointment & Remuneration) Rules, 2014]

1. The percentage increase in remuneration of the Executive Directors, Chief Financial Officer
and the Company Secretary during the Financial Year 2020-21, the ratio of remuneration of
each of the Director to the median remuneration of the employees of the Company for the
Financial Year under review and the comparison of remuneration of each Key Managerial
personnel (KMP) against the performance of the Company are given below:

Sr. Name Designation Remunerati % increase in Ratio of
No on for F.Y. the remuneration
2020-21 (in remuneration of Director to
Rs.) for Financial median
Year 2020-21 remuneration
of employees
1. Ms. Rachana Managing 6,00,000 Nil 2.8:1
Singi Director
2. Mr. Alok Chief 6,00,000 Nil 2.8:1
Pathak Financial
Officer
3. Ms. Nimisha Company 2,16,500 Nil 1:1
Kasat* Secretary
4.  Ms Urmi Company 1,82,900 Nil 0.87:1
Joiser* Secretary

*Ms Nimisha was paid remuneration till 03rd October i.e date of resignation & Ms Urmi
Joiser is paid remuneration from 03rd October i.e date of appointment. The Amount is paid
from Oct-20, and Ratios has been calculated on Monthly comparison.

2. The median remuneration of employees during the Financial Year was Rs. 17,500/
(Monthly).

3. There were 8 Permanent Employees (including the MD and CFO) on the Pay-roll of the
Company as on 31st March, 2021.

4. Median remuneration of the Financial year has increased as that of the previous Financial
year since the salaries of Employees have increased.

5. Average percentile increase already made in the salaries of employees other than the
Managerial Personnel in the last Financial Year and its comparison with the percentile
increase in the managerial remuneration and justification thereof and highlighting if there
were any exceptional circumstances for the increase in the managerial remuneration:
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Sr. Particulars % Increase
No.

1. Average percentile increase in the salary of Majority of the
employees other than Managerial Personnel employees have joined in
the Current Year
2. Average percentile increase in the salary of the 50%

Managerial Personnel ~2

~2The same has been show considering increase in salary of the Managing Director of the
Company.

The percentile increase in the salaries of the managerial personnel and that of the
employees other than the managerial personnel is decided keeping in view the capabilities
of the concerned person.

The increase in the Managerial Remuneration during the Financial Year 2020-21 is not
exceptional, the increase is in keeping the view of the growth of the Company and new
Management of the Company.

It is hereby affirmed that the remuneration is paid as per the Remuneration Policy of the
Company.

Statement Pursuant to Rule 5(2) Of Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 -

Name of the Employee Ms. Mr. Alok Ms. Urmi

Rachana Pathak Joiser
Singi

Designation of Employee Managing Chief Company

Director Financial Secretary
Officer

Remuneration received 6,00,000 6,00,000 1,82,900

Nature of employment, whether Permanent Permanent Permanent

contractual or otherwise

Qualifications and experience of the Chartered Engineer M.com,

Employee Accountant Company

Secretary
Date of commencement of employment 01/08/2018 03/10/2020
01/08/2018
Age of such Employee 42 Years 62 Years 25 Years

Last employment held by such - - -
Employee before joining the Company

% of Equity Shares held by the 66.72% Nil 0.004%
Employee in the Company
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Whether any such Employee is a No
relative of any Director or Manager of

the Company and if so, name of such
Director or Manager

For and on behalf of Board of QGO Finance Limited
Sd/-

Rear Admiral Vineet Bakhshi (Retired)
Chairman and Independent Director
DIN: 02960365

Address: 137, Shakti Nagar, Dadabari,
Kota - 324009 Rajasthan, India

Date: 14.05.2021
Place: Rajasthan

Yes
Ms. Seema
Pathak
Non-
Executive
Director
(Wife)

No
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Annexure-VI
Management Discussion and Analysis

> Qgo Finance Limited- An Overview

QGO Finance Limited (the Company), has emerged as a fast paced, growth oriented Non-
Banking Financial Companies (NBFCs). The Company is primarily engaged in financing
construction projects, along with retail loans.

Key Strengths

* In-depth knowledge: With constant Research, constant customer engagement, project
monitoring and practical experience in the industry, we have built a comprehensive
understanding of the construction industry and their financial needs.

= Strong customer base: Our strength lies in our constantly growing satisfied customer base.
It is also our continued commitment to enhance the infrastructural development in the
rural & semi-urban areas & help support India’s growth.

* Employee strength: We recruit candidates who are capable, and have deep local insight. We
regularly train and motivate our employees to gather industry-relevant knowledge and
strengthen their relationships with business partners and existing and potential customers.

= Faster disbursal: We have put in place an efficient loan disbursement process, which is
facilitated by technology. With minimal documentation and built in flexibility, our loans are
usually disbursed promptly.

» Forward - Looking Statements:

This Report contains forward - Looking Statements. Any statement that addresses
expectations or predictions about the future, including but not limited to statements about
the Company’s strategy and growth, product development, market position, expenditures
and financial results, are forward looking statements. Forward looking statements are
based on certain assumptions and expectations of future growth. The Company cannot
guarantee that these assumptions are accurate and will be realized. The Company’s actual
results, performance or achievements could thus differ materially from those projected in
any such forward-looking statements. The Company assumes no responsibility to publicly
amend, modify or revise any forward-looking statements, on basis of any subsequent
developments, information or events.

» Industry Structure and Development:

Non-Banking Financial Companies (NBFC) have rapidly emerged as an important segment
of the Indian financial system. Moreover, NBFCs assume significance in the small business
segment as they primarily cater to the credit requirements of the unorganized sector such
as wholesale & retail traders, small-scale industries and small borrowers at the local level.
NBFC is a heterogeneous group of financial institutions, performing a wide range of
activities like hire-purchase finance, vehicle financing, equipment lease finance, personal
loans, working capital loans, consumer loans, housing loans, loans against shares and
investment, etc.



Opportunities & Threats:

The Company is expecting good opportunities in the upcoming financial year. However,
threats are perceived from its existing and prospective competitors in the same field also
the changes in the external environmental may also present threats to the industry i.e.
Inflationary pressures, slowdown in policy making and reduction in household savings in
financial products, Competition from local and multinational players, Execution risk,
Regulatory changes, Attraction and retention of human capital are the major setbacks for
NBFC's.

Segment /Product wise performance:

The Company operates in single business segment i.e. NBFC, it has witnessed considerable
growth in the last few years and is now being recognised as complementary to the banking
sector due to implementation of innovative marketing strategies, introduction of tailor-
made products, customer-oriented services, attractive rates of return on deposits and
simplified procedures, etc.

Outlook:

The Company is mainly engaged in the business of financing and investment in bodies
corporate in order to yield greater revenue for its stakeholders. The Company is planning
to expand and diversify the operational activities in the coming years ahead in order to tap
higher revenues.

Risk and Concerns:

Due to stiff competitions in the finance field where the company’s activities are centred in,
the overall margins are always under pressure, but maintainable with the constant effort
and good services rendered by the company.

Internal Control Systems and their Adequacy:

The Company has in place adequate internal control systems covering all its operations.
Proper accounting records highlight the economy and efficiency of operations,
safeguarding of assets against unauthorized use or losses, and the reliability of financial
and operational information.

Some of the significant features of internal control system are:

Financial and Commercial functions have been structured to provide adequate support and
control of the business.

Risk Management policy has been adopted by the Company.

The Company has an Internal Audit System conducted by the internal auditor of the
Company. Standard operating procedures and guidelines are reviewed periodically to
ensure adequate control.



> Overview:

During the financial year under review the revenue from operations has increased from Rs.
3,58,17,385/- in Financial year 2019-2020 to Rs. 5,20,20,984/- in Financial year 2020-
2021.

» Analysis of Financial Conditions and Results of Operations:

The Financial Statements have been prepared in accordance with the requirements of
Indian Accounting Standards and the Accounting Standards as prescribed by the Institute
of Chartered Accountants of India.

The Management believes that it has been objective and prudent in making estimates and
judgments relating to the Financial Statements and confirms that these Financial
Statements are a true and fair representation of the Company’s Operations for the period
under review.

» Development on Human Resource Front:

At QGO our human resources are critical to our success and carrying forward our mission.
With their sustained, determined and able work efforts we were able to cruise smoothly
through the hard time of the economic volatility and rapidly changing market conditions.
The requirement of the markets given the economic scenario has made this even more
challenging. Attracting new talent with the drive, training and upgrading existing skill sets
and getting all to move in a unified direction will definitely be a task in the company. Plans
to execute the mandate on this count are already underway and we should see it impacting
the results from the third quarter of the next financial year.

By creating a conducive environment for career growth, Company is trying to achieve the
maximum utilization of employee’s skills in the most possible way.

There is need and the company is focused on retaining and bringing in talent keeping in
mind the ambitious plans despite the market and industry scenario. The company also
believes in recognizing and rewarding employees to boost their morale and enable to
achieve their maximum potential. The need to have a change in the management style of
the company is one of the key focus areas this year.

> Industrial Relations:

Industrial Relations throughout the year continued to remain very cordial and satisfactory.



» Key financial ratios:

Sr.No Particulars of Ratio 31.03.2021 31.03.2020
(In %) (In %)

1. Debtors Turnover NA N.A.

2. Inventory Turnover NA N.A.

3. Interest Coverage Ratio 1.3 1.43

4, Current Ratio 21.48 3.31

5. Debt Equity Ratio 3.16 2.04

6. Operating Profit Margin 17.8 20.71
(%)
Net Profit Margin (%) 64.2 16.15

» Capital Management:

The Company's capital management strategy is to effectively determine, raise and deploy
capital so as to create value for its shareholders. As on 31st March, 2021, the Capital to Risk
Assets Ratio (CRAR) of your Company was 93.86 % which is very high above the minimum
requirement of 15% CRAR prescribed by the Reserve Bank of India

Srno Particulars Amount

1. Tier 1 Capital is Total Equity including reserves 10,36,53,112/-

2. Tier 2 Capital is NCD 29,75,00,000/-
Total Capital (A) 40,11,53,112/-

3. Weighted Rist Assets is Loans Given at 100 % 42,73,74,993/-
weightage (B)

4. Capital Adequacy Ratio = (A)/(B)*100 93.86 %

> Details pertaining to Net-worth of the Company:

Particulars 31.03.2021 31.03.2020 Explanation for change in Net-
(InRs.) (InRs.) worth
Net-worth 10,36,53,112 9,44,79,127 Due to increase in the reserves

> Disclosure of Accounting Treatment:
The Company has followed the same Accounting Standard as prescribed in preparation of
Financial Statements.



